	Employee Criminal REcord Acknowledgement and hiring approval
He-M 506.03

	Date                              Indicate: Initial   FORMCHECKBOX 
   Renewal   FORMCHECKBOX 
   Expiration Date:      


	Provider Agency 

     
	Consumer Name (if applicable)

     
	Staff Name (if applicable)

     

	Service Type (CPS, SEP, CSS, RES):
     
	Name and address 

as it appears on the Certificate:

     

	Certification:
Certificate #:      
Expiration Date:      

	This waiver will be in effect indefinitely unless otherwise indicated here, provided the employee/provider criminal record checks continue to show no further concerns. Comment: _____________________________________________________
___________________________________________________________________________________________________



	Specific regulation for which you are requesting approval for hiring:  He-M      
Quote the specific language you seek to waive:     
***COPY RECORD CHECK AND EXPLANATION OF OFFENSE MUST BE INCLUDED WITH REQUEST***

	Provide a full explanation of why a waiver to this standard is sought:     

	Describe proposed alternative to satisfy regulatory intent:     

	Individual/ Guardian signature (if applicable): _______________________________________  Date: ________________

	Signature of agency staff obtaining approval:  _______________________________________Date: ________________


	Signature of Employee: __________________________________________________________ Date: _______________

Phone Number: ___________________________________


	Signature of AA Executive Director or designee approving request: _______________________________________



	Submit completed requests to:     Jill Ouellette                                            Email: jill@mds-nh.org
                                                        Monadnock Developmental Services                Fax: 603-352-1637
                                                        121 Railroad Street

                                                        Keene, NH 03431        


Revised March 2019
